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14 Plant Closares

and late-1970s, compiled by Ira Magaziner and Robert Reich » the 11§,
ranks:

* moas urctual 0 disuibution of wealih;

® |ast in socie] wellare expendinures oy a percentage of Gross Matiomal Produog

* lasd in workers' average paid vamuons;

® saly coumry without naiional health msuranoe

* highess bnfang momnalicy mees i

® aus i pereeniage of unemployed workens revriel by drtef i T AT INNETTSCE

aidl last in unemployment bencliis as a porcenlage of average eamings;

* woryl in adr poliviion;

* rlgheesa homdclde mae

Not surprisingly, the U.S. is also last when it comes o union
membership as a percentage of total wage and salary earnings. In 1978,
when Sweden . Belgium, West Germany and Britain had union member-
ships ranging from 83 percent 1o 55 percent, the LS. raie was 21 percen®
Today the U.5. raie is around 15 percent. It is preciscly because wages and
benefits arc gescrally higher in unionized firms, and because unions are
sirong advocates of social welfare benefits, that Corporate America is 30
intent upon weakening trade unions even further. The corporte view is
clearly siated in the hox on page 16, with excerpts from a report by
the highly respected Business [nternational Corporation, wrilten in
1950, before the Reagan round of government cuthacks, deregulation,
union-busting and worker concessions.
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Berween 1978 and 1982, 6.8 million
menufaciuring jobs were lost as a
direct result of phun shutdowns in
the United Siates. ' One out of every
three manufacturing jobs existing
in 1978 had disappeared by 1982
The prevailing mythology tells us
that workers have “priced them-
selvesout” and that government has
iaxed and regulaed business out of
competition in the global market,
The mythical solution s to get wor-
kers and government “oll e lacks”
of business and let “free enterprise” reign with lower wages, lower @xes
anel little regulation.

Blame It On Wages
Of all the commaon misconceptions about plant closures, none i

more insidious 1:an that which puts the blame on allegedly “ovérpad™
workers. Oncea source of national pride, a middle income wagchrhlml
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collar work is now taken as a sign of greed and decadence. The image is
that workers' wages have been rising steadily, giving U.S. business a
disadvantage in inernadonal compesidon. In lact, real U5, wages,
adjusted for inflation, have declined signilicantly since their popwar
peak in 1972, As the chart shows, there was a 16 percent fall inreal wapes
between 1972 and 1982, According to The Instituse for Labor Educaticd
and Research, “The country's gross national product (GNP) more thas
doubled during the 1970, but the siandard of living provided by the
average worker's earnings was lower in 1951 than it was in 1955,
Cotporate executives, meanwhile, lared much betwer: the average
ings in a sample of about 500 1op corporate executives rose by I8 percent
acrounting for inflatian, betwesn 1976 and 19792 3
In the auto industry, much has been mide of the supposcdly larg
difference in U.5, and Japanese wages—as i wages and not other
such as Japanese plant modernization and speed-up, were behind &
lower cost of producing n standard autamaebile in Japan. In





